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Read Chapter 33 & 34
 

1. Companies may define and describe their employment policy as at will to new employees. What advantages does the policy offer to the employee as well as the business? We read in Review q 4 (p.735) how Mable was abruptly fired with no fault of her own. Does Mable have any legal standing to contest this at will action?
 
2. What labor advantages are gained by companies who increasingly use independent contractors for work? What tests determine the status of independent contractors and how are penalties assessed for misclassification?
 
 
3. Your company makes great effort to be union free. Describe the rights under National Labor Relations Act for a union to petition and organize and how your management may legally respond in defense?
 
 
4. Monitoring and control of electronic devices and computers are a great concern for security in modern companies. Strategic Focal Point p 728 describes the legal environment. How does your company set electronic policy while guarding the privacy rights of employees?
 
 
5. Religious rights of employees are protected under Title Seven but often contested in the workplace. In Brown v Pena case 34.2 p 747 we read how defining religion may be difficult in our multi-cultural environment. Describe workplace criteria you would apply to distinguish personal creeds from protected religious beliefs.
 
6. A key foundation in employment law is the enforcement against racial/gender discrimination from disparate impact on protected populations listed in the civil rights act. Describe how disparate impact is determined and list what steps companies must follow to avoid this discrimination (see 743

PART TWO
We see in this case from Oklahoma where individual employees of a Weyerhaeuser plant and a contract employee were dismissed for violating company policy banning weapons on plant property (including parking lots). 
 
1. Do companies have unlimited rights to fire employees at will? What exceptions to employment at will may be cited by employees who claim unlawful discharge?
 
2. What was the legal reasoning of the several individuals for claiming wrongful firing in their lawsuits?
 
3. How did the court on appeal determine a balance between constitutional rights to bear arms and common law rights for the company to dismiss employees at will?
          You be the judge—how would you rule in this test of law?

